2008EQUITABLE COMPENSATION COMMISSION
OREGON-IDAHO ANNUAL CONFERENCE UNITED METHODIST CHURCH

GOALS
1. To provide for an adequate level of compensation for all clergy of the Annual Conference.
2. To assist churches in progressing toward complete financial support of their own ministry.

GENERAL GUIDELINES FOR REQUESTING SUPPORT
Churches served by Lay Supply are not digible for these funds.

A written request for Equitable Compensation salary support must be approved by the Administrative
Board/Council and by the District Superintendent before the request will be considered.

The local church receiving salary support shall submit a written plan, included with this application, for a
graduated program of increased local church salary payments leading to self-support within five years.

The written plan shall include plans for a financial campaign, payment of Shared Ministries, membership
recruitment, and stewardship education. A report on the progress of a church’s plan shall be turned in each
year.

YOU MUST COMPLETE APPLICATION IN FULL TO BE CONSIDERED.
All forms must be complete and turned in to your district office by OCTOBER 15" in
order to be eligible for equitable compensation funds.

2008EQUITABLE COMPENSATION SCHEDULE
The Equitable Compensation Schedule, adopted by the 2007 session of the Oregon-ldaho Annual Conference,
sets the minimum salary package for full-time clergy in our conference. Note that this is a change. We are
setting the minimum salary package not the minimum salary. Once that package is established, pastors and
churches are free to move money into categories that would be of the greatest benefit to them. Moving money
out of salary and into either: (a) parsonage/utilities allowance or, if possible, (b) housing allowance would be
very beneficial to most pastors. We recommend that you place the maximum amount possible in these funds.

For 2008, the minimum salary package for full-time clergy in our conference has been established on the
following graduated scale:
Elder in Full Connection/Associate Member (100%) - $33,200
Probationary Member (95%) - $31,700
Local Pastor (90%) — $30,200
Added to the minimum cash salary stated above, is an additional one hundred ($100) per year of service in
the United Methodist Church (maximum 10 years - $1,000). Increments for years of service shall be effective
at the start of the congregation’s fiscal year following the completion of the pastor’s year of service.
In addition to the minimum salary package:
We recommend, but cannot require, that not less than $2,700 be placed in a reimbursable account for
business and professional expenses. Business and professional expenses include auto & travel expenses
(including circuit mileage if appropriate), books, Annual Conference expenses, continuing education, and
other professional expenses. These expenses are NOT part of the clergy compensation package.

In addition to the above, the local congregation shall be responsible for the cost of pension & health
insurance premiums and a housing allowance if a parsonage is not provided.

If the pastor serves more than one church, an additional amount shall be added to the business/professional
expenses to cover the circuit travel. This amount is figured by taking the mileage from the base church to the
farthest church on the circuit times $25. Example of calculation can be found on the instruction sheet of the
Clergy Compensation Form.

EQUITABLE COMPENSATION COMMISSION
OREGON-IDAHO ANNUAL CONFERENCE



2008 SALARY SUPPORT REQUEST FORM
COMPLETE IN FULL TO BE CONSIDERED
DUE IN DISTRICT OFFICE BY OCTOBER 15,2007

CHURCH INFORMATION

Church District

Church Mailing Address

Church Phone # (__ ) FAX# ( ) E-Mail

Church Membership Church Constituency

Average Attendance Shared Ministry % paid last year

How many years has this church received salary support ?

PASTOR INFORMATION

Pastor Appointment % ‘2 % Full-time Other

Pastor’s phone # (__ ) Membership FM PM FL LP LS RM
Years of Appointive Service Completed as of July 1, 2007

Pastor’s Total Compensation $

ATTACH A COPY OF THE PASTORAL COMPENSATION WORKSHEET TO THISFORM .
|[F SERVING A CIRCUIT ATTACH A COPY OF ALL THE SALARY FORMSFOR EACH CHURCH

CIRCUIT INFORMATION

If this is on a circuit with another church, answer the following questions:

What is the name of the other church?

What is the round trip mileage from the base church to the farthest church on the circuit?

What is the circuit travel allowance?

SALARY SUPPORT REQUESTED: §$

(Support information and documentation must be completed and submitted with your request to your District
Office by October 15™).

BUDGET INFORMATION

Projected |ncome Projected Expenses




Pledges Administration

Offering Shared Ministries
Fund Raisers Pastor’s Compensation
Rental Income Building Maintenance
Other Income Church Program
Salary Support Other Expenses

Total Income Total Expenses

Please check your figuresto make surethey areaccurate.

FORMSNOT COMPLETED IN FULL WILL NOT BE CONSIDERED. ITEMSNOT ANSWERED
WILL DELAY PROCESSING AND MAY RESULT IN FUNDS NOT BEING GRANTED.

GENERAL GUIDELINES

1. A written request for Equitable Compensation salary support must be approved by the Administrative
Board/Council and by the District Superintendent.

2. The local church receiving salary support shall submit a written plan for a program of increased local
church salary payments leading to self-support within five years.

3. The written plan shall include plans for a financial campaign, payment of Shared Ministries,
membership recruitment, and stewardship education.

SALARY SUPPORT REQUESTED? $

SIGNATURES INDICATING APPROVAL.:

Chair of the (S)PPRC Chair of Finance

Chair of the Administrative Board/Council Pastor

Date

COMPLETED FORMS DUE IN DISTRICT OFFICE NO LATER
THAN OCTOBER 15™

SUPPORT CATEGORIES




Select the ONE category which applies:

1. SELF SUPPORTING POTENTIAL

A church with potential for numerical and/or financial growth and which is expected to move toward
self-support may receive support for up to five years.

2. NEW CHURCH

Salary support may be provided for the pastor of a new church for up to five years.

3. SHORT-TERM MISSIONAL

Salary support may be given to enable strategic ministry where either/both the skills of the pastor
and/or the demands of the situation indicate special need.

COMMUNITY AND MISSION DESCRIPTION (use separate sheet if necessary)

1. Please describe the community. What are the economic and social factors that impact the community?
Which factors are unique to the community? What changes may occur in the community in the next five
years?

2. Please describe the congregation. What are the economic and social factors that impact the
congregation? What Ministry is the congregation providing to the community? What changes will
probably occur in the congregation in the next five years?

3. Please describe the church’s annual giving program. What system is used? How long has it been used?
How well is it working? (The program should include plans for stewardship education.)

4. If this is not the first year on salary support, describe any progress made in reducing dependence on
salary support funds.



