OREGON-IDAHO ANNUAL CONFERENCE: 2006 SESSION


Action Request H-71

TITLE:  Sexual Harassment/Abuse of Clergy, the Board of Ordained Ministry

________________________________________________________________________


WHEREAS in two U.S. nationwide studies of United Methodist clergywomen respondents from reporting Annual Conferences indicated that about half had experienced sexual harassment or inappropriate treatment on account of their gender, and 
WHEREAS these studies report that incidents repeat and that in most cases when harassment is reported, nothing is done by church authorities, and 

WHEREAS the whole church suffers when clergy women are harassed (the local church has a clergy leader who spends time dealing with perpetrators of abuse, handling and recovering from the abuse, productivity suffers, the church's vision, image, and mission
suffer, and other women may recognize that this congregation, location or group is not safe for them), and
WHEREAS the United Methodist Church currently has policies for handling clergy harassment and sexual abuse that assume that the clergy is the perpetrator and that threaten offending clergy with punishment up to and including loss of clergy standing, and
WHEREAS the United Methodist Church has no adequate sexual harassment policies to deal with perpetrators of abuse who are lay persons (laity trials are not effective for punishing lay people), and  
WHEREAS the most effective proven method for dealing with sexual and gender harassment is for the organization to speak out loudly and clearly in opposition to this abuse, and
WHEREAS the United Methodist Church can create a climate throughout the connection that stops sexual harassment where it begins-in attitudes and inappropriate comments, and
WHEREAS the United Methodist Church has the obligation to communicate that it is never acceptable to harass anyone sexually, 

 
THEREFORE BE IT RESOLVED that the 2008 General Conference:
 
Add a new  634.2.0 and renumber subsequent items.
 
(Duties of the Board of Ordained Ministry of the Annual Conference)
 
To interpret to clergy and all churches in the annual conference connection the annual conference policy on sexual and gender harassment by lay persons.  To inspire local churches to refuse to tolerate inappropriate comments and behavior.  To encourage them to develop healthy and constructive ways to interact and deal with criticism, conflict and abuse.
Responsible Party:

the Witness Team of the Oregon-Idaho Annual Conference who will send the petition to General Conference.
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